Beter leren en ontwikkelen —
een kwestie van gedrag (?)
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Anyone who stops learning Is
old, whether at twenty or eighty.

Anyone who keeps learning stays
young.

Henry Ford
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doen we dit?
doen we dit goed?
doen we dit genoeg?



gedrag

JILCGEE Intrinsieke motivatie
regels hindernissen

“People respond to incentives. The rest is commentary.”
Steven Landsburg
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| have no special talents.
| am only passionately curious.

Albert Einstein
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voorbeeldfuncties:
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There is no such thing as a
falled experiment,

only experiments with
unexpected outcomes.

Richard Buckminster Fuller
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